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AGREEMENT 
Between the 
CATSKILL CENTRAL SCHOOL DISTRICT 
and the 
CATSKILL TEACHERS ASSOCIATION 
This Agreement as to terms and conditions of employment is effective July 1, 2008 
between the Superintendent of the Catskill Central School District ("District") and the Catskill 
Teachers' Association ("Association"), by which it is mutually agreed as follows: 
ARTICLE 1 - RECOGNITION 
1.1 The District has recognized the Association for purposes of collective 
negotiations, as the exclusive representative of a negotiating unit consisting of all members of 
the teaching staff and other certified employees of the District during the regular school year, 
except the Superintendent of Schools, Assistant Superintendent of Schools, Administrative 
Assistant to the Superintendent of Schools, School Business Administrator, Principals and 
Assistant Principals, and except employees whose remuneration is based on less than half of the 
annual salary rate for their positions. Unless, otherwise indicated, persons in this unit will be 
referred to in this Agreement as "teachers". 
ARTICLE 2 - RIGHTS OF THE DISTRICT 
2.1 The District retains all the rights, power and authority it exercised or had prior to 
the time this Agreement was entered into except as specifically limited by the express provisions 
of the Agreement. 
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ARTICLE 3 - RIGHTS OF THE ASSOCIATION 
3.1 Access to District Information 
A. The District agrees to make available to the negotiating committee of the 
Association, information with respect to the present financial resources of the District, and 
present salaries, hours and other terms and conditions of employment of teachers, provided such 
information is requested in writing, readily available to the District and is neither preliminary nor 
tentative in character. Nothing herein provided shall require the District to produce information 
not required to be produced pursuant to Article 14 of the Civil Service Law or the Freedom of 
Information Law. 
B. A copy of the agenda of each Board Meeting will be presented to the 
Association's President before each meeting. 
C. A copy of the minutes of each Board Meeting will be sent to the Association's 
President after approval of the Board. 
3.2 Use of School Facilities 
A. The Association, or any committee thereof, shall have the right to use school 
buildings and facilities without charge for after-school or evening professional meetings during 
times when the building is covered by the operating staff. Facilities approval shall be made with 
the principal involved. 
B. The Association may have use of all equipment at times and under procedures 
approved by the building principal involved. The Association agrees to reimburse the District for 
any damage to equipment entrusted to its use and care. 
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C. Reasonable request for use of bulletin boards in offices, lounges and workrooms 
shall be granted for the posting of Association notices. 
D. The Association agrees to pay for all material used for Association business. The 
Association agrees to reimburse the District for the cost for such materials. 
3.3 Payroll Deductions for Association Dues 
A. The District agrees to deduct from the salaries of teachers, dues for the 
Association, and its affiliates, when voluntarily authorized in writing by each teacher desirous of 
having his or her dues deducted. Authorizations, once filed with the Business Office, shall 
continue in effect until revoked by the teacher on a form provided by the Association and filed 
with the Business Office. To be effective, authorization or revocations must be filed on or before 
September 15th and the first deduction shall be made as soon as practicable thereafter. 
B. Authorized dues deductions shall be made together as one deduction in equal 
installments over the total number of paychecks beginning with the second paycheck of each 
new school year. 
C. Prior to September 1st of each school year, the Association shall give written 
notification to the Business Office of the amount of its dues and those of its affiliates, which are 
to be deducted in that school year. The amounts of dues deductions shall not be subject to change 
during that entire school year. For the purpose of this Article, the term "school year" shall mean 
the twelve month period beginning with September 15 of each year. Dues deducted shall be sent 
to the Association promptly under procedures to be established by the School Business 
Administrator. The Association shall be responsible for disbursement of NYSUT dues paid to it. 
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D. The right to refund to teachers monies deducted from their salaries under such 
authorizations shall lie solely with the Association. The Association agrees to reimburse any 
teacher for the amount of any dues deducted by the District and paid to the Association, which 
deduction is by error in excess of the proper deduction and agrees to hold the District harmless 
from any claims of excessive deductions. 
E. Agency Fee 
Each employee who fails, voluntarily, to acquire or maintain membership in the 
Association shall be required, beginning the 30th day following the beginning of such 
employment (or discontinuance of membership) to pay to the Association a service charge as a 
contribution towards the negotiation and administration of the Agreement and the representation 
of such employee. The service charge shall be in the same amount and payable at the same time 
as the Association's and its affiliates' regular dues and shall be deducted by the District from the 
employee's pay in accordance with Section 3.3 of this Agreement. 
F. The Association affirms that is has adopted the procedure for refund of Agency 
Fee deductions as required by section 208(3)(b) of the Civil Service Law and that such procedure 
complies in all respects with the requirements of that section. This provision for Agency Fee 
deductions shall continue in effect so long as the Association maintains such procedure and so 
long as such deductions are authorized by law. 
G. In the event an action or proceeding is commenced in a court of competent 
jurisdiction, or before an administrative agency regarding such service charge, the Association 
agrees to provide counsel and to indemnify and save harmless the District from and against the 
cost of such action or proceeding, and other expenses in connection with such litigation or 
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proceeding, to pay any judgment entered against the District in any such action or proceeding. 
3.4 Other Payroll Deductions 
A. The District agrees to continue to make voluntary payroll deductions, upon 
written authorization therefor, from the salaries of teachers, for the following: N.Y.S. Teachers 
Retirement Loan; tax shelter annuity; dental and/or health insurance premium payments as 
applicable by this contract; U.S. Savings Bond purchases; a credit union designated by the 
Association; NYSUT Vote-Cope; and NYSUT member benefits; and to disburse these 
deductions for the purposes intended. Procedure for these payroll deductions shall be established 
by the School Business Administrator. 
B. The District will remit payments to tax shelter annuity accounts within 3 business 
days following each two-week pay period. Any changes in tax shelter companies or deduction 
amounts may be made between July 1 and October 31 and between January 1 and February 28. 
An employee who wishes to stop deductions to a TSA may do so at any time. Any TSA changes 
must be made to the Business Office in writing. The number of TSA companies will be limited 
to a maximum of 25 except under the following circumstances: if 5 or more employees request a 
specific company, the maximum will go to 26. If an additional 5 or more employees request an 
additional specific company, the maximum will go to 27. The final cap will be 27 companies. 
C. The District shall make direct deposit of payroll checks on the voluntary request 
of a teacher. 
3.5 Leave Time for Association Activities 
A. The Association may be granted a total of seven days absence per year with pay, 
but without expense reimbursement, to participate in the activities of the Association including 
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NYSUT, or its affiliate organizations. Three of the seven days may be used at the discretion of 
the Association President. If more than seven days are needed, the cost of the substitute will be 
paid by the Association. 
B. If the Association President is a secondary teacher, he/she shall be assigned to no 
more than "five" teaching assignments and no supervisory duties. If the Association President is 
an elementary teacher, he/she will be granted an additional "three" days of absence per year with 
pay. 
C. New York State Teachers Retirement Convention expenses will be shared 
equally by both the District and the Association, except that the District will pay the cost of the 
substitute teacher. 
3.6 Association Right of Access to Member 
A. Prior to the start of the school year, during one of the new teacher orientation 
programs, the Association shall be granted time starting at 2:30 p.m. to present Association 
information and business. 
3.7 Office Space for Association President 
The President of the Association will be permitted the use of the Projection Room 
located in the Middle School as the Association office space, which he/she may use to conduct 
association business during times that are not otherwise encumbered by student instruction or 
other pedagogical professional duties or responsibilities. Said space shall remain the Association 
President's office space unless another space is mutually agreed upon by the parties. 
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ARTICLE 4 - PROFESSIONAL PRACTICES COMMITTEE 
4.1 A Professional Practice Committee ("PPC") is established, consisting of eight 
members, four of which shall be designated by the Association and four by the Superintendent of 
Schools. The Superintendent shall act as chairperson of the Committee and a member of the 
Association as secretary. 
4.2 The PPC shall be responsible for discussion of matters of mutual concern. 
4.3 The Committee shall meet on a monthly basis. The agenda shall be prepared 
jointly by the Superintendent and the Association President or his or her designee. The agenda 
will be distributed to all members of the Committee at least five calendar days prior to the 
meeting. The secretary will keep minutes and share them with all members, staff members and 
members of the Board of Education, after the secretary and the Superintendent, or his or her 
designee, agree. 
4.4 Building level PPC representatives appointed by the Association and building 
principals are encouraged to meet to discuss mutual problems. Summaries of such meetings will 
be provided to members of the PPC, the building principals, the staffs of the individual schools 
and the members of the Board of Education. 
4.5 It is understood that negotiations is not a function of the PPC. However, this 
should not be interpreted to mean that a particular discussion item should be eliminated for this 
reason, nor that recommendations for contract negotiations could not be forwarded to the 
negotiation teams based on discussions held at PPC meetings. Agreements made by the PPC or 
at the Building Level cannot modify the terms of this Agreement. 
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ARTICLE 5 - GRIEVANCE PROCEDURE 
5.1 General Provisions 
A. A grievance is a claimed violation or misinterpretation of a specific provision of 
this Agreement. It shall include grievances brought by the Association on behalf of any 
bargaining unit member or group of bargaining unit members or by the Board against the 
Association. 
B. All grievances shall include the name and position of the aggrieved party, the time 
and place of the grievance, the identity of the person claimed to be responsible for the grievance, 
the contract provision allegedly violated and a statement of the nature of the grievance and the 
redress sought. 
C. A grievance shall be deemed waived unless it is submitted within 30 working 
days after the aggrieved party knew or should have known of the events or conditions of which it 
is based and, in no event, later than five days after the end of the school year. Grievances 
occurring during the summer may be filed within five working days after the opening of school. 
D. The District and the Association will facilitate any investigation which may be 
required and make available any and all material and relevant documents, communications and 
records concerning the grievance. 
E. The grievant shall have the right of representation at all stages of the grievance 
procedure and to confront and cross-examine all witnesses called against him or her, and to 
testify and call witnesses on his or her own behalf. 
F. No interference, coercion, restraint, discrimination, or reprisal of any kind at any 
time will be taken by the District or by any member of the administration against the Association 
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or any other participant in the grievance procedure. 
G. Failure by the District to hold a hearing or submit decisions within the limits set 
forth herein, shall be construed as a denial of the grievance and the grievance may be appealed to 
the next stage. 
5.2 Grievance Procedure 
A. Stage I. The grievance shall be presented in writing to the appropriate building 
principal who shall hold a hearing within five working days of the submission of the grievance 
and render a written decision within five working days thereafter. For matters involving payroll, 
the grievance may be initiated at Stage II. 
B. Stage II. Within five working days of the disposition of the grievance at Stage I, 
the grievant may appeal in writing to the Superintendent. The Superintendent shall hold a 
hearing within five working days of the submission of the appeal and render a written decision 
within five working days thereafter. 
C. Stage III. Within ten working days of the disposition of the grievance at Stage II, 
the Association may request the Board to schedule a further hearing with respect to the grievance 
or may file with the Superintendent a demand for arbitration. If the Board agrees to hold a 
further hearing, the hearing before the Board or committee thereof, shall be held within ten 
working days of the submission of the request therefor. The written decision of the Board shall 
be rendered within five working days of the hearing. 
In the event the decision of the Board does not resolve the grievance or if the Board 
declines to schedule the hearing or does not respond to the Association's request for a hearing 
within ten days, the Association may demand arbitration of the grievance by filing a Demand for 
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Arbitration with the Superintendent within ten working days of the date of the Board's decision 
or the date when the Board declined to schedule a further hearing. 
5.3 Arbitration 
A. Following the submission of the Demand for Arbitration to the Superintendent, 
within ten days of notification, the District and Association or their representatives, shall 
mutually agree upon an arbitrator. If the parties are unable to agree, a demand to arbitrate shall 
be filed with the American Arbitration Association within 30 working days of notification. 
B. All demands for arbitration and all arbitrations shall be processed pursuant to the 
Voluntary Labor Arbitration Rules of the American Arbitration Association. 
C. The arbitrator shall be without power or authority to make any decisions which 
requires the commission of any act prohibited by law or which is violative of the terms of this 
Agreement. The arbitrator shall have no power to alter, add to, or detract from the provisions of 
this Agreement. The decision of the arbitrator will be accepted as final and binding by the 
parties to the dispute and both will abide by it. 
D. The cost of the services of the arbitrator will be divided equally between the 
Board and the Association. 
10 
ARTICLE 6 - RIGHTS OF TEACHERS 
6.1 Indemnity Against Claims 
As provided in Section 3028 of the Education Law, the District agrees to hold teachers 
harmless from any financial loss, including attorneys' fees, arising out of any claim, demand, 
suit, criminal prosecution or judgment by reason of an act or omission to act by such teacher 
within or without the school building, provided such teacher, at the time of the act or omission 
complained of, was acting in the discharge of his or her duties within the scope of his or her 
employment, or under the direction of the District. 
6.2 Personal Injury Benefit 
The District shall reimburse teachers for the reasonable cost of replacing or repairing 
dentures, oral appliances, eyeglasses, hearing aids or similar bodily appurtenances not covered 
by Worker's Compensation or the District's health or dental plan, which are damaged, destroyed 
or lost as a result of identifiable acts of vandalism or violence suffered by a teacher while the 
teacher was acting in the discharge of his or her duties within the scope of employment. 
The District shall reimburse teachers up to $350 per incident for clothing which is 
damaged, destroyed or lost as a result of identifiable acts of vandalism or violence suffered by a 
teacher while the teacher was acting in the discharge of his or her duties within the scope of 
employment, with a $25.00 deductible and reimbursement not based on replacement costs. 
6.3 Teacher Evaluation 
A. The principal purposes of teacher evaluation are the improvement of instruction 
and to determine the competence of the instructional staff. 
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B. Procedure. 
1. All formal observations of the performance of a teacher will be conducted 
by certified administrators. There will be no monitoring of teachers by any electronic devices 
without their consent. All records of observations and evaluations shall be kept in the teacher's 
official file in the central office. 
2. Formal observations for the purpose of evaluation normally shall be 
conducted with the knowledge of teacher. This provision shall in no way prohibit administrators 
from making any other type of supervisory report. No formal observation shall be made after 
May 31. 
3. Probationary Teachers 
a. Prior to the first formal observation, principals will discuss 
evaluation procedures with all first year, probationary teachers. 
b. Teacher evaluation shall consist of a Teacher Annual Professional 
Performance Review and Professional Development Plan which is consistent with the guidelines 
set forth by the New York State Education Department. Such plan shall include a minimum of 
two formal observations per year for probationary teachers. A committee comprised of an equal 
number of representatives appointed by the association and the District shall be established for 
the purpose of creating the APPR instrument. The probationary teacher may request additional 
formal observations. The administrator will make a reasonable attempt to schedule the first 
observation prior to December 15 and reasonably space formal observations over the remainder 
of the school year. 
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c. All probationary teachers will receive an annual evaluation 
prepared by the building principal which, except in the last year, shall be at year's end. 
Probationary teachers will be given the opportunity, at least two weeks prior to the last day of 
pupil attendance, to review and respond to the annual evaluation. 
4. Tenured Teachers 
a. Each tenured teacher will be evaluated at least once every year. 
b. At least every four years a teacher will have at least one formal 
observation. The tenured teacher may request additional formal observations. 
c. All formal evaluations and/or observations which are being placed 
in the personnel files of tenured teachers will be performed by the building principal or assistant 
principal. A copy of the written observation report will be given to the teacher as soon as 
possible after the observation conference. Reasonable efforts shall be made to provide such copy 
within ten school days after the observation conference. 
5. Observation Conference. 
a. The administrator will hold a conference and produce a written 
observation report, absent extenuating circumstances, within ten days following the formal 
classroom observation. 
b. The observation report shall include an evaluation of the teacher's 
strengths and weaknesses and suggestions for the improvement of performance in areas where 
deficiencies have been noted. 
c. After discussing the observation with the administrator, the teacher 
shall date and sign the observation report, indicating the observation report has been reviewed by 
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him or her and such signature shall not necessarily indicate his or her agreement with the 
contents of the observation. Any comments that the teacher may have concerning the observation 
will be permanently attached to the report. A copy of the written evaluation report will be given 
to the teacher as soon as possible after the year end evaluation conference. 
C. Nothing herein contained shall prevent a tenured teacher from electing, in writing, 
to have his or her performance reviewed pursuant to the "Differentiated Program of Supervision 
and Evaluation," in which case the procedures established by that program shall be adhered to in 
lieu of the procedures established by this section. 
6.4 Monitoring 
Public address or audio systems and similar devices shall not be used to monitor a 
teacher without his/her consent. 
6.5 Teacher Personnel File 
A. The official District file shall be maintained in the central office. Teachers shall 
have the right upon request to review and reproduce the contents of their files, excluding 
privileged information, such as confidential credentials and references obtained during original 
appointment. A teacher shall be entitled to have a personally selected representative of the 
Association accompany him or her during such review. The review shall be made in the 
presence of the Superintendent or his/her designee. 
B. No material, excluding privileged information, such as confidential credentials 
and references obtained during original appointment, which is derogatory to a teacher's conduct, 
service, character or personality shall be filed, unless the teacher has had an opportunity to 
examine the material. The teacher must sign the actual copy to be filed with the understanding 
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that he or she has examined the materials. The signature does not necessarily indicate agreement 
with its contents. The teacher may file a written response or related information to any material 
in his or her file. 
C. When material is added to the teacher's file the teacher will be given a notice 
which states: "Materials have been added to your file." Teachers may submit written statements 
to be included with their official file on any material contained therein. 
D. Duplicate copies of the official personnel file materials may be maintained in the 
building principal's office. 
6.6 Compensation for Substitute Responsibility 
If the District is unable to obtain a substitute teacher for an absent teacher, the 
District notwithstanding the provisions of section 7.3(B) and (C) of this Agreement, may assign a 
teacher to cover the class of the absent teacher. In the event (a) the absent teacher is absent on 
professional duties approved by the building principal or (b) if the absent teacher is charged sick 
or personal leave, the substituting teacher will receive compensation at the rate of $20.00 for 
each period in which the substituting teacher would not otherwise have had instructional or 
supervisory responsibilities. Compensation for periods of substitute duty shall be approved and 
submitted by the building principal and shall be paid during the month following the submission 
of the voucher. 
6.7 Association Rights in the Event of Abolition of Positions 
When the District determines that it may be necessary to reduce the size of its 
work force, it shall notify the Association of that fact at least 45 days prior to the date of the 
meeting of the Board of Education at which the reduction will be implemented. At the request of 
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the Association, the Board shall meet with the President of the Association or his or her designee 
to receive the Association's suggestions to avoid the proposed reduction or alternative methods 
of accomplishing the reduction. 
6.8 Employee Rights in the Event of Abolition of Positions 
In the event of the abolition of a position, the affected individual shall be placed 
on a preferred eligibility list in accordance with Education Law §3013. Further, the District will 
provide at least thirty (30) days notice to those individual employees that will be excessed due to 
the abolition of positions. 
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ARTICLE 7 - TEACHING CONDITIONS 
7.1 Physical Environment 
A. Insofar as possible, lounges and conference rooms shall be conveniently available 
for teachers. Private lavatory facilities will be provided for teachers. Lounges and conference 
rooms shall not be used for regularly scheduled meetings without prior approval of the building 
principal. 
B. The District, in cooperation with the Association, agrees to provide workroom 
space in each school suitable to meet the needs of the teachers in that school. 
C. Adequate parking facilities shall be maintained, and the District shall seek 
additional parking facilities where needed. 
7.2 School Calendar 
A. Prior to the adoption by the Board of the annual school calendar, the Board agrees 
to present the proposed calendar to the President of the Association for review and suggestions. 
The Board further agrees that the work year shall not be longer than 190 duty days. 
B. "Duty days" shall mean those days when pupils are in attendance, orientation 
days at the beginning of the school year for all teachers, institute days authorized by the New 
York State Department of Education and Conference days. 
C. The work year shall not begin prior to Labor Day except that the District may 
conduct orientation days for teachers new to the District during the months of July and August. 
Teachers who assist in the orientation of teachers new to the District shall be compensated at the 
rate of l/200th of their base salary per day. 
The term "school year" shall mean a period commencing July 1 and ending June 30 of 
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the following calendar year. 
D. Prior to the first day of student attendance and commencing at 1:30 p.m., one 
Superintendent's Conference Day will be set aside for the sole purpose of teacher preparation. 
Such time shall be free from any meetings, activities, or the like. 
E. At the elementary school, the last week of school, regardless of the number of 
days in that week, shall be half (V2) days. If there are fewer than three (3) half (V2) days in the 
last week of school, then the days immediately preceding the last week of school shall be half 
(V2) days so that the total number of half (V2) days received by elementary teachers shall be three 
(3). For example, if the last day of school is on a Wednesday, then Monday, Tuesday and 
Wednesday shall be half (V2) days and no further half (V2) days shall be owed. However, if the 
last day of school is Tuesday, then Monday, Tuesday and the preceding Friday would be half 
days so that the total number of half (V2) days is three (3). 
F. All guidance counselors shall be required to work the five (5) out of six (6) school 
days immediately following the last day of the teacher work year, and the five (5) out of six (6) 
work days immediately preceding the first Superintendent Conference Day at the 
commencement of the school year. Guidance counselors shall be compensated on a per diem 
basis of 1/190th of their annual contract salary for these ten (10) additional work days. 
7.3 The School Day 
A. The Board of Education each year shall establish the school day for teachers and 
students. The length of the school day for teachers shall not exceed seven hours and thirty 
minutes. Except as modified by Article 7.3(E) and on the day of the week on which the District 
has a late bus run, the work day for Elementary Teachers shall commence at 8:20 a.m. and end 
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the later of 3:30 p.m. or five minutes after the last bus departure. On the day of the late run, the 
work day shall commence at 8:20 a.m. and end at 3:50 p.m. subject to any modifications 
pursuant to Article 7.3(E). On Fridays, meetings as described in Article 7.3(E) shall not be 
scheduled beyond the school day. Elementary students shall start arriving in their classroom at 
8:30 a.m. and instruction shall commence at 8:45 a.m. If the District determines a need to 
institute a second late bus run, the District shall negotiate this decision with the Union prior to 
any implementation. The Union agrees not to unreasonably withhold its consent. 
B. Secondary Teaching Periods 
1. A teacher in a secondary school shall be assigned five teaching periods, a 
duty-free preparation period and a study hall or equivalent supervisory duty. An "equivalent 
supervisory duty" shall be defined as a duty to be performed in one period length or less in which 
no instruction or instructional preparation will be required. A teacher may be assigned a sixth 
teaching period in lieu of a study hall assignment if the teacher and building principal mutually 
agree in writing. Secondary teachers may also be assigned a homeroom or other equivalent 
responsibility. 
2. Notwithstanding the above, effective July 1, 2010, if the number of 
teachers volunteering to teach a sixth class is less than 15% of the total teachers in grades 6-12, 
the District may assign a sixth class up to a maximum of 15% of teachers in grades 6-12. The 
term "teachers" shall be defined consistent with the recognition clause Section 1.1. For 
involuntary assignments, the following procedures apply: 
a. Such assignment does not eliminate the position of any full-time teachers; 
b. Opportunities for sixth assignments will be posted; 
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c. Every effort will be made to obtain volunteers; 
d. Assignments must be made in the tenure area of the teacher who is 
assigned; 
e. The District shall rotate involuntary assignments so that an individual 
teacher will not be involuntarily assigned more than once every three years. 
3. (a) The District will notify the Association President in writing of any 
involuntary assignments prior to the commencement of school. 
(b) The District will notify the Association as to the number of 
classroom teachers in 7-12 by June 30 for the subsequent school year. However, such number is 
subject to change depending upon student enrollment. 
4. For the grades 7-12, with the exception of the special subject areas (art, 
music, and physical education) and special education consultant teachers, the number of 
instructional preparations shall not exceed four per day unless the teacher and Building Principal 
mutually agree in writing. 
C. Elementary Preparation Period 
Teachers in the elementary school(s) will be given one forty-two (42) minute prep 
period four days per week and two forty-two (42) minute prep periods one day per week. 
Preparation time shall be defined as unencumbered duty-free time. Should nothing be scheduled 
during any other unassigned time, the teacher shall be permitted to use such unassigned time for 
additional prep. All teacher periods shall be of a forty-two (42) minute duration. 
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D. Lunch Periods 
Every effort will be made to give elementary teachers a 40 minute lunch period 
daily. 
E. Meetings 
As part of their professional responsibilities, teachers shall be expected to attend 
all regularly scheduled faculty meetings, district meetings, committee meetings, and other 
activities customarily attended, even though such activities extend beyond the school day. 
G. Chaperone Duties 
The Board and the Association agree that some supervisory responsibilities shared 
among the teachers on an equitable basis are necessary at student functions. The principal shall 
determine to which of those events teachers attendance is expected and from which teachers may 
be excused. Preference for duties will be given to teachers from the building of the students who 
are participating in the activity. Non-voluntary assignments can only be made with teachers 
from that building. 
7.4 Professional Conference and Visitation Days 
A. Conference and visitation days may be granted by the District to teachers for the 
purpose of maintaining and improving professional competence of teachers and to enhance and 
improve the learning conditions for children throughout the District. 
B. As an outgrowth of the evaluation process contained in Article Six of this 
Agreement, the Superintendent or his or her designee may require teachers to attend specific 
conferences or attend courses designed to strengthen the skills and abilities of teachers. In the 
event of such a requirement all expenses shall be paid by the District. 
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7.5 Teaching Assistants 
Teaching assistants shall be assigned only to those duties authorized by the 
Regulation of the Commissioner of Education. 
7.6 Class Size 
The Board agrees to work toward the optimum goal of 25 students per class in all 
schools of the District. Every effort will be made to limit class size to 32, except for special 
subject situations such as Physical Education, Band, Chorus, etc. 
7.7 Elementary Duties 
Teachers at the elementary schools shall not be required to perform student 
supervisory duties such as hall monitoring, cafeteria monitoring, playground monitoring. 
However, teachers shall be responsible for the orderly dismissal of students at the end of the 
school day. 
7.8 Parent-Teacher Conferences 
The parties recognize that parent-teacher conferences are an important aspect of 
the school learning environment. Teachers will accommodate parents when scheduling parent-
teacher conferences and schedule such conferences outside the regular work day, if necessary. 
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ARTICLE 8 - ASSIGNMENTS, TRANSFERS AND VACANCIES 
8.1 Assignments 
A. Notice of Teaching Assignment 
Teachers will be given teaching and extra-curricular assignments in writing for 
the ensuing year by June 15 of the current school year, and will be notified in writing during the 
summer, as soon as practical, of any changes in their assignment. Teachers shall sign and return 
a copy of the notice of assignment by June 30. Teachers new to the District will also be given 
teaching and extra-curricular assignments in writing and shall sign and return a copy of the 
notice of assignment within 15 days of receiving it. 
B. Notice of Reassignments and Transfers 
For the purpose of this section "reassignment" shall mean a change in teaching 
subject or grade level, or to an assignment other than as a classroom teacher; a "transfer" shall 
mean a change in school, but not in subject or grade level; and a "promotion" shall mean a 
change to an administrative or supervisory position. Teachers who apply for reassignment must 
be interviewed by the District. The final determination as to who is selected for reassignment or 
transfer shall not be subject to the grievance procedure. 
Notices of opportunities for reassignment or transfer to other grade levels or 
teaching subject assignments shall be prominently posted promptly, as they develop. Instructions 
for application for such reassignments or transfers shall be included in the notice. While the final 
determination of reassignment and transfer is vested in the Board, it shall not reassign or transfer 
a teacher without prior discussion with the teacher. 
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C. Notice of Vacancies 
Notice of all vacancies and newly created positions will be prominently posted as 
far in advance as practicable. In addition, the District will notify the Association President or 
his/her designee, as soon as practicable, of vacancies occurring during the summer vacation. 
In filling such vacancies, the District shall consider the recommendation of the 
receiving principal. 
D. Performance Contracting 
The employment of the District of performance contracting services (except such 
services as provided by Questar III) to assume duties regularly performed by members of the 
negotiating unit shall not occur without the consent of the President of the Association. 
E. Notice of Contract Salary 
Teachers will be given notice of annual salary, including payroll payment options, 
as soon as practicable after June 1st of each year. Every effort will be made to provide the salary 
statement by June 15th. This notice will take the form of a salary statement which is to be signed 
and returned by the teacher prior to the close of school. If the notice is provided after June 15, 
the time to return the signed agreement shall be extended 30 days beyond the end of the school 
year or the date the notice is provided, whichever is later. 
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ARTICLE 9 - LEAVE OF ABSENCE 
9.1 Sick Leave 
A. A personal illness is any condition which prevents a teacher (or a member of 
his/her immediate family) from attendance to duties. Doctor or dental appointments and 
laboratory tests as an out- or in-patient are included for the use of sick leave. 
B. Tenured teachers shall be credited with 15 days sick leave per school year. 
Probationary teachers shall be credited with 10 days per school year with a 10 day increment 
added to their sick leave accumulation if tenure is granted after two years. A 15 day increment 
will be added to a probationary teacher's sick leave accumulation if tenure is granted after three 
years. Sick leave will be cumulative to 225 days. 
The sick leave cap will be applied at the end of the school year in which the 
employee achieves the cap. In other words, for a period of time a teacher may have as many as 
15 days more than the cap. 
C. "Immediate family" is the spouse, child, parent, or domestic partner of the teacher 
residing in the household of the teacher whose illness requires the attention of the teacher. The 
term "domestic partner" shall be defined as unmarried same or opposite sex partners with whom 
they reside and have a committed long-term relationship of mutual support of no less than six (6) 
months duration and for whom they have assumed long-term financial responsibility and/or have 
mutual financial responsibility. All necessary documents supporting the definition of the 
domestic partner relationship are attached hereto as Attachment B. The definition of "immediate 
family" may be expanded in individual circumstances at the Superintendent's discretion. 
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D. The Superintendent of Schools may, in his or her discretion, require a doctor's 
certificate covering the absence and may further determine that an illness in the immediate 
family should not entitle the teacher to receive a compensated sick leave allowance. 
E. Teachers shall notify the substitute calling service of absence due to illness and 
shall indicate the probable date of return. Immediately upon return to duty, the teacher shall file a 
statement with the building principal indicating the reason for the absence. 
F. The District will prepare a statement of accumulated sick leave including the 
number of days accumulated from the previous year, number of days of leave used during the 
current year, number of days accumulated during the year and a final total of accumulated sick 
days. This information will be sent to employees by September 15 of each year and an updated 
statement will be sent by February 15. 
G. Accumulated sick leave for ten-month employees shall not be paid during the 
months of July and August or beyond the date of severance. 
9.2 Sick Leave Bank 
A. For the duration of this Agreement, a sick leave bank shall be continued. 
B. Teachers electing to participate in such a bank shall submit to the District a 
waiver of no more than one day of accumulated sick leave. The Association shall contribute no 
more days than the number of teachers employed by the District. All teachers shall be eligible to 
participate, but teachers not electing to waive one day shall not be eligible to receive time from 
the sick leave bank. 
C. The bank shall be administered by a committee of two representatives appointed 
by the District and three representatives appointed by the Association who shall act upon 
26 
withdrawals. 
D. Withdrawals from the sick leave bank shall be limited to teachers who are 
involved in extended disability resulting from illness or accidents and who have also exhausted 
their sick leave time. 
E. The decisions of the above committee shall be final and binding upon the 
teachers, the District and the Association with respect to the administration of the sick leave 
bank. 
F. The committee shall establish a procedure to replenish the bank should it be 
exhausted. 
9.3 Payment for Unused Sick Leave 
A teacher, upon retirement from active service from the District, who does not 
acquire additional pension benefits from another district, will be eligible for compensation for 
unused sick leave to a maximum of 205 days at the following rates: 
Days Rate/Day 
1-100 $25 
101-150 $45 
151-205 $55 
Payment of unused sick leave shall be made as a Non-Elective Employer 
Contribution to a 403(b) account. [See Attachment C annexed hereto.] 
If a teacher dies after submitting notice of retirement, but before his/her 
retirement becomes effective, such payment shall be made to the teacher's beneficiary as 
identified by the State Retirement system, if any, or estate if there is no such beneficiary. 
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9.4 Personal Leave 
A. Three days per year will granted to teachers for compensated personal leave. If 
additional days are needed, up to two (2) sick days may be converted to personal leave. The 
maximum number of days for compensated personal leave will be five (5) per year. The exercise 
of this conversion option by a teacher will be deemed a waiver by the teacher of his or her rights 
to benefit under Education Law §3005-b. The days may be used for personal business which 
cannot be conducted on other than a school day. Reason for leave will be stated only as 
"Personal" by the teacher and approved by the Superintendent. Except in the case of 
emergencies, notice of intent to take personal leave shall be given in writing to the 
Superintendent at least two days in advance. It is understood that there are unacceptable uses for 
personal leave such as vacations, personal illness as defined in Section 9.1(A), recreational 
pursuits, economic gains, other employment, to seek new employment, or marriage. If it is 
subsequently determined that a teacher has abused the personal leave privileges, such absence 
shall result in appropriate salary deduction. 
B. Unused personal leave credits as of the end of the school year shall accumulate as 
sick leave. 
9.5 Bereavement Leave 
Five (5) days leave will be granted, not accumulative, for absence by reason of 
death in the immediate family. Immediate family is the spouse, child, brother, sister, parent, 
grandparent or child of the employee's spouse. The definition of immediate family may be 
expanded in individual circumstances at the Superintendent's discretion. 
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9.6 Child Rearing Leave 
A child rearing leave shall be granted to a teacher by the Board of Education. The 
period of leave shall begin at the end of a teacher's period of temporary disability. In the case of 
adoption, it shall begin on the anticipated date of the adoption. The leave shall end at the 
beginning of a semester which occurs within one year of the initial date of the leave. A teacher 
on leave may also choose to return at the beginning of the calendar year. 
A. The teacher shall submit a written request to the Superintendent at least 60 days 
prior to the commencement of the leave. 
1. A teacher who plans to request a child rearing leave should verbally advise 
the Superintendent at his or her earliest convenience. 
2. Written request for child rearing leave shall include the approximate 
anticipated commencement date and the date of return to teaching duties. 
B. Child rearing leave may be shortened or extended upon mutual agreement of the 
teacher and the Board of Education. 
C. Upon return to regular employment in the School District, the teacher shall be placed 
upon the salary schedule at the year of service in which he/she was at the time the leave commenced. 
D. Prior to the termination of a child rearing leave, the District may require a teacher 
to submit a physician's written statement declaring such teacher capable of performing normal 
teaching duties. 
The provisions of this Section 9.6 shall not diminish the benefits provided 
pursuant to the Family Medical Leave Act (FMLA), and the FMLA shall not diminish the 
benefits set forth in this Section 9.6. 
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9.7 Professional Improvement Leave 
A. Professional improvement leave will be granted to qualified teachers under the 
following conditions: 
1. Only teachers who have been in continuous service for a period of at least 
seven years shall be eligible, provided that a period of unpaid leave up to two years in duration 
shall not be deemed to interrupt a period of continuous service. 
2. The leave is to be of demonstrable benefit to the school system. 
3. Application is to be made at least six months before the beginning of the 
school year, in writing, with a detailed plan of how the time is to be spent and how it will benefit 
the District. 
4. The applicant is to sign a statement agreeing that: 
a. the leave is not for the purpose of additional employment; 
b. leave will only be granted pending the employment of a fully 
qualified replacement; 
c. upon return, the teacher will give at least one full year of full time 
employment to the system, he/she will submit a written report of accomplishment and evaluation 
within two months to the appropriate administrator, and he/she will cooperate in an appropriate 
supervisory follow-up within six months of return. 
5. Leave will be granted for two semesters at one-half pay, or one semester at 
full pay, under the above conditions. Full tenure rights will be retained and payments for social 
security, retirement and health insurance will be maintained by the District at the normal rate. 
The term of leave will be considered a period of full employment for all purposes. One teacher 
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will be granted leave during any one year. 
6. The Board of Education reserves the final right of acceptance or rejection 
of all applications for professional improvement leave. Its decision will be based on the benefit 
of such leave to the School District and the availability of a qualified substitute teacher. 
9.8 Study Leave 
A leave of absence for study or cultural travel without salary may be granted on 
the approval of the Board based upon specific plans for such study or travel. 
9.9 Military Leave 
A leave of absence for military service without salary shall be granted to any 
teacher who enters any branch of the armed forces of the United States for an extended period of 
duty or as otherwise prescribed by military orders. These teachers shall be entitled to all rights 
of re-employment by the Board as provided by State and Federal Law. 
9.10 Exchange Teacher Leave 
With the approval of the Board, leave for exchange teacher positions may be 
granted to tenured teachers. 
9.11 Peace Corps and Job Corps Leave 
Leave of absence without salary shall be granted to any tenured teacher who has 
completed five years employment with the Board and who joins the Peace Corps or Job Corps as 
a full time participant. This time shall not be extended for more than two school years. 
9.12 Special Leave 
With the consent of the Board, a teacher who does not quality for another type of 
leave authorized by this Agreement may be granted an extended leave of absence for special 
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reasons acceptable to the Board. This leave shall be without salary and shall not exceed a period 
of two years. 
9.13 Jury Duty 
On proof of the necessity of jury service, and after the employee's request for 
exemption or adjournment has been denied, an employee shall be granted leave for the purpose 
without charge to other leave credits. The employee shall agree, in writing, prior to and as a 
condition of the granting of such leave to comply with the statutory requirement that the 
employee not accept jury fees for service on days paid for by the District. 
9.14 General Provisions 
A. Effective for unpaid leaves of absence commencing on or after January 1, 1998, 
no teacher on an extended unpaid leave of absence shall be credited with seniority for salary 
purposes for the period of leave. A leave of absence shall not be granted when other gainful 
employment is the purpose. 
B. Return to duty from extended leaves of absence shall be subject to the following 
conditions: 
1. Satisfactory evidence of physical and mental health shall be filed with the 
District before the teacher is returned to duty. 
2. There is no guarantee that any teacher shall be returned to a specific 
building, grade level, or special assignment at the conclusion of a period of absence exceeding 
one semester. The District shall, however, return the unit member to the same tenure area and 
will make every effort to return a teacher who has been on an extended leave of absence to the 
same or comparable position to that held before the leave. A teacher who has been on an 
32 
extended leave of absence who is not returned to the same position to that held before the leave 
will have the first refusal to be placed in the position they held before the leave if it becomes 
vacant within three years after they return from the leave. 
3. Extended leave of absence without pay for a period of less than one 
semester may be granted by the Board upon the recommendation of the Superintendent. 
4. The District shall advise a teacher who is on a leave pursuant to this 
Article by certified mail that he/she is required to advise the Superintendent by certified mail at 
least 120 days prior to the expiration of such leave that he/she intends to return to work. The 
failure on the part of such teacher to give such notice shall constitute a resignation from District 
service. 
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ARTICLE 10 - SALARY AND OTHER BENEFITS 
10.1 Salary Schedule 
A. The salary schedule for the 2008-09 academic year is attached hereto as Appendix A. 
B. The salary schedule for the 2009-10 academic year is attached hereto as Appendix B. 
C. The salary schedule for the 2010-11 academic year is attached hereto as Appendix C. 
D. The salary schedule for the 2011-12 academic year is attached hereto as Appendix D. 
E. Effective with the 1997-98 school year, teachers in the employment of the District 
during the 1995-1996 and previous school years will advance on the salary schedule as of 
September 1 in each year. For those who commenced service during the 1996-97 school year, 
and for all future hires, advancement on the salary schedule shall be as follows. Those who 
commence(d) service on or before January 31 shall advance on the salary schedule starting with 
September 1 of the school year following the school year in which they commenced service. 
Those who commence(d) service on or after February 1 shall advance on the salary schedule 
starting with September 1 of the second school year following the school year in which they 
commenced service. Thereafter, they shall advance on the schedule yearly, subject to all other 
applicable provisions of this Agreement. 
10.2 Graduate Credit Hours 
A. For salary purposes, teachers will be paid for graduate credit not otherwise 
reflected in the salary schedules at the rate of $65 per credit hour. Effective July 1, 2010, the rate 
shall be increased to $65.98 per credit hour and effective July 1, 2011, the rate shall be increased 
to $67.29 per hour. 
For completed paperwork submitted on or before October 15, salaries will be 
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adjusted retroactively to September 1. For completed paperwork submitted on or before March 
15, salaries will be adjusted retroactively to February 1st. 
B. Payment shall not be granted for credit hours in excess of the Master's Degree 
+90. Any teacher who has earned credit hours in excess of the Master's Degree +90 prior to 
June 30, 1998 shall continue to be paid for those credit hours. District approval is needed only 
for credits earned beyond course work required for permanent/professional certification for the 
tenure area in which an employee is working. All graduate credits earned must be from an 
accredited institution in order to be eligible for graduate credit payment. For credits earned 
outside of the tenure area in which the teacher is working, prior approval must be obtained and 
the granting of such approval shall be within the sole discretion of the District. 
C. Teachers who provide instruction to other teachers during in-service courses or 
conferences shall be compensated at an hourly rate of $20. Effective July 1, 2010, the rate shall 
be increased to $20.30 per hour and effective July 1, 2011, the rate shall be increased to $20.71 
per hour. This provision applies to in-service instruction beyond the school day or 
Superintendent's Conference day. 
10.3 Longevity Compensation 
Longevity compensation will be paid to teachers who have completed 20, 25 and 
30 years of service in the Catskill Central School District or the former districts now comprising 
the Catskill Central School District. The District practice of granting longevity payments to 
teachers with less than the required years of actual District service shall cease; however, any 
teacher receiving such longevity payments shall maintain eligibility for any and/or all such 
payments. Effective July 1, 2008, the amounts awarded for the service will be as follows: 
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Years of Service 
20th year 
25th year 
30th year 
Teacher Pay Period 
2008-2010 
$1,200 
$1,200 
$1,200 
Amount 
2010-2011 
$1,218 
$1,218 
$1,218 
2011-2012 
$1242.36 
$1242.36 
$1242.36 
Teachers will receive paychecks in equal installments, to be paid every two weeks 
on a ten-month or twelve-month basis. Teachers being paid on a twelve-month basis shall 
receive their payments for the months of July and August in one lump-sum on the last regular bi-
weekly pay date in June. 
10.5 Credit for Prior Employment 
Credit on the salary schedule for prior teaching experience may be recognized at 
the time of employment. Such experience may include military service or other comparable 
experience. 
10.6 Health Examination 
Prior to employment, all teachers shall be required to file with the District a 
certificate of satisfactory health signed by a competent physician of the teacher's choice. 
10.7 Health and Dental Insurance 
A. 1. 
Effective July 1, 2008, all employees who elect health insurance coverage 
with the District shall pay six and one-half percent (6.5%) of the cost of the health insurance 
premiums regardless of the plan selected. 
Effective July 1, 2010, all employees who elect health insurance coverage 
with the District shall pay ten percent (10%) of the cost of the health insurance premiums 
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regardless of the plan selected. 
The indemnity plan shall not be an option for employees hired on or after 
September 22, 2004. 
2. The deductible for the Heath Insurance Plan, if applicable, shall be the 
following: 
Family Coverage $300 
Two-Person Coverage $200 
Individual Coverage $100 
For all teachers, there shall be a co-payment requirement of up to $10.00 for 
generic drugs and up to $20.00 for name brand drugs. The $5.00 co-payment for mail order (90 
day supply) prescriptions shall remain at the $5.00 rate for the duration of the Agreement. It is 
noted that during the 2010-2011 school year, the co-payment amounts will change to $5.00 for 
generic and $20.00 for name brand drugs. Future changes consistent with the provisions of the 
first sentence above shall be made upon at least three (3) months prior notice to the members of 
the bargaining unit. 
The District shall continue to provide benefits to employees in retirement. 
3. The District shall offer a Point of Service (POS) Plan. 
B. A benefit fund is administered by the Association. The District will contribute 
$600.00 per year per full-time teacher, effective July 1, 2008; $700.00 per year per full-time 
teacher, effective July 1, 2010; and $800.00 per year per full-time teacher, effective July 1, 2011. 
The District shall make quarterly payments to the benefit fund in equal installments (July 30, 
October 30, January 30 and April 30). The District's sole obligation with respect to the 
Association benefit fund shall be to make the payments referenced above at the time set forth 
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above. The Association agrees to indemnify the District against any and all liability which might 
arise from a litigation in which the District is named as a party and which involves the 
Association benefit fund, except to the extent of the District's obligations, as described above. 
The District shall be entitled to audit all records of the fund. 
10.8 Health Insurance Buyout 
A. Any teacher who was enrolled as of June 30, 2000 or hired subsequent to that date 
may elect not to participate in the District's health insurance plan and shall execute any and all 
documents necessary to effect such withdrawal. In the event of such election, the teacher will 
receive one of the following amounts: 
Family or Two-Person Coverage $2,000 per year 
Individual Coverage $1,000 per year 
B. The election shall be made in the month of June except that any teacher hired 
after June 1 may make the election at the time of initial employment and may be reimbursed for 
the appropriate Individual or Family/Two Person rate. 
The sums provided under this section shall be paid by September 15th. It is 
agreed that the buy-out/withdrawal election option will be on the same document. It is further 
agreed that the buy-out/withdrawal election option is continued until the individual applies for 
reinstatement. 
C. In the case of such election, the District shall not be required to contribute 
towards the cost of such insurance for the following school year. With the approval of the 
Superintendent, and to the extent the District's health insurance plan permits, an employee may 
rejoin the plan before the end of that school year (during an open enrollment period) upon (1) 
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repayment of the pro-rata portion of sums paid under this section and (2) upon establishing a 
change of circumstances of an emergency nature. 
10.9 Summer School 
Teachers employed to teach in the summer school shall be compensated on a 
mutually agreeable basis. 
10.10 Adult Education and Home Teaching 
Effective upon the ratification of this Agreement (which occurred on January 26, 
2011), Adult education and home teaching shall be compensated at the rate of $25.00 per hour. 
Effective July 1, 2011, the rate shall increase to $25.50 per hour. The District will post adult 
education and home-teaching opportunities one time per semester to form a list of interested 
teacher candidates. 
10.11 Chaperone Duties 
Teachers will be compensated for chaperone duties at the rate of $20 per hour to a 
maximum of five hours' pay per activity. Effective July 1, 2010, teachers will be compensated 
for chaperone duties at the rate of $20.30 per hour to a maximum of five hours' pay per activity 
and effective July 1, 2011, teachers will be compensated for chaperone duties at the rate of 
$20.71 per hour to a maximum of five hours' pay per activity. 
10.12 Extra-Curricular Activities 
A. The Extra-Curricular Activities Salary Schedule is attached hereto as Appendix E. 
B. Teachers who perform Extra-Curricular duties on a year-long basis will receive 
half of their scheduled payment in February and the remaining half in June. 
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10.13 Department Chairpersons, Coordinators and Directors 
A. Coordinators shall be responsible for Grades K-12 and shall be compensated at 
the following rate: $2,387 in 2008-09 and 2009-10; $2,422.81 in 2010-11; and $2,471.26 in 
2011-12. Coordinators shall be assigned in the following subject areas: English, Math, Social 
Studies and Science. Coordinators shall have a 20% reduction in teaching duties and no 
supervisory duties. 
In addition to the Coordinators, there shall be a Director of Music, Director of 
Physical Education, Director of Guidance, Department Chairs for Foreign Language and 
Business who shall be compensated at the following rates: 
08-09 & 09-10 10-11 11-12 
$2,422.81 $2,471.26 
$2,422.81 $2,471.26 
$2,422.81 $2,471.26 
$2,422.81 $2,471.26 
$2,422.81 $2,471.26 
Department Chairs shall have a 20% reduction in teaching duties and no supervisory 
duties. 
Directors shall have a 20% reduction in teaching duties and no supervisory duties, 
provided that it does not result in the need to hire additional staff. Any director who does not receive a 
20%) reduction in teaching duties and no supervisory duties shall receive a $500 stipend for that school 
year. 
irector of Music 
irector of Physical 
Education 
irector of Guidance 
epartment Chair for 
Foreign Language 
epartment Chair for 
Business 
$2,387 
$2,387 
$2,387 
$2,387 
$2,387 
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10.14 Flexible Spending Plan 
The District shall establish a flexible spending plan pursuant to the IRS 
regulations. Such plan shall be administered by a mutually selected third party, and its operating 
procedures shall be jointly determined by the parties. All types of benefits which may be 
included in such plan pursuant to applicable regulations shall be offered. Employees shall be 
automatically enrolled in the Plan for premium contributions for both health and dental 
insurance, unless they notify the School Business Office, on or before December 1, that they do 
not wish to be enrolled for the following calendar year. Enrollment in other benefit components 
of the plan will be entirely at the option of the individual employee. 
10.15 School Psychologist's Summer Work 
The School Psychologist shall be paid for an additional day without additional 
duties during the summer, at his/her daily rate in effect during the preceding school year, in 
addition to payment of any days of required meetings for which he/she is paid. 
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ARTICLE 11 - RETIREMENT INCENTIVE 
11.1 Payment 
A. A bargaining unit member who retires from District service, pursuant to 
the rules and regulations of the New York State Teachers' Retirement System, shall be eligible to 
receive an incentive payment if he/she meets the requirements set forth below. In order to be 
eligible for any incentive, the member must notify the District, in writing, of the intent to retire 
on or before January 15 of the final school year of employment, with an effective date of 
retirement on or after the final day of school in that school year, but prior to the first day of 
school in the following school year. 
B. The District agrees to make the retirement incentive referenced above as a 
Non-Elective Employer Contribution to the 403(b) account of each covered employee consistent 
with the terms of Attachment C hereto. 
11.2 A. The incentive shall be paid to any bargaining unit member who retires in 
accordance with the eligibility provisions of §11.1(A) in the first year that member is eligible to 
retire with full benefits. For purposes of this Retirement Incentive provision, the year during 
which a teacher is deemed to become eligible to retire shall run from September 1 through the 
following August 31. 
B. A retirement incentive in the amount of $24,000 shall be paid to any 
eligible bargaining unit member. 
42 
ARTICLE 12 - DISTRICT IMPROVEMENT GRANTS 
12.1 Purpose 
A. The District recognizes the need to assess its curriculum on a regular basis. It 
further recognizes the need to write and revise instructional programs based upon needs as 
defined in test results, teacher assessments, changes in theory and philosophy and actions and/or 
mandates of the New York State Board of Regents. 
B. The District, in consultation with the Association, shall identify, establish and 
publish its priorities for curriculum development yearly, giving the entire staff an opportunity to 
be involved in the development of District priorities. 
12.2 Curriculum Development Proposals 
A. Teacher Initiated Proposals. Proposals initiated by teachers for curriculum 
development addressing some areas of the District's priorities shall be submitted through the 
building principals and department chairs to the Superintendent of Schools. 
B. District Initiated Proposals. Curriculum projects initiated by the District will be 
communicated to the staff with opportunities given for the staff to apply. 
C. The form to be used shall be mutually agreed upon and proposals shall be 
submitted no later than March 31 of each year. 
D. Notice of approval of curriculum development proposals shall be given no later 
than May 1 each year. 
12.3 Professional Obligations and Payment 
A. Upon completion, all teachers who participate in District curriculum projects may 
be required to participate in school directed activities which will allow their experiences to be 
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shared with students, co-workers and citizens. 
B. The District in consultation with the teacher or teachers participating in a 
curriculum project, shall establish the criteria to be used in submitting a final report or project to 
the District. 
12.4 The equivalent to l/10th of one percent of the District's operating budget shall be 
appropriated each year to fund curriculum improvement projects. 
12.5 Teachers may be awarded Summer improvement grants up to six weeks duration 
at a rate of l/200th of their base salary per day. Following the completion of half the days in a 
summer curriculum writing project, a claim form will be submitted by the teacher and payment 
will be made according to either the District's or Questar III payroll calendar in the amount of 
one half of the total due for the project. The balance will be paid within ten working days after 
the final report has been accepted by the Superintendent. The Superintendent will act on the 
final report within ten working days of receipt of such report. In the event that a report is not 
completed within six months of the actual days worked, the compensation already paid to the 
teacher will be refunded to the district. If the teacher feels that there are extenuating 
circumstances, the teacher may apply, in writing, to the Superintendent for an extension. 
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ARTICLE 13 - MENTOR/INTERN PROGRAM 
13.1 Purpose 
The District recognizes the need to have a mentor/intern program. The main goal for this 
program is to develop instructional skills and teaching capacity to improve academic 
achievement for students. Activities of the program may include modeling instruction, observing, 
planning, peer coaching, team teaching, time management, and orienting the beginning teacher. 
The specifics of the program will be developed by a subcommittee of the Professional 
Development Committee, and shall be published in the District's Professional Development 
Plan. 
13.2 Professional Development Subcommittee 
The Professional Development Subcommittee (PDS) will consist of a majority of 
teachers, which will be appointed by the Association. The PDS will meet at least twice a 
semester during the school year. The Head Mentor shall act as a chairperson of the 
subcommittee. A secretary will be appointed to take minutes of the meeting. The minutes from 
the PDS meeting will be made readily available. The PDS will develop ways to prepare teachers 
to be effective mentors. PDS will develop mentoring activities that are consistent with program 
goals and intended outcomes. The District will consider input from the mentor/intern training 
recommended by PDS, such as use of superintendent conference days, summer orientation, 
workshops and other conferences. 
13.3 Head Mentor 
The Head Mentor shall be a teacher who is mutually agreed upon by the Association and 
the District. If the Head Mentor is a secondary teacher, he/she will be assigned no more than 4 
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teaching assignments and no supervisory duties. If the Head Mentor is an elementary teacher, 
he/she will be given a 20% reduction in teaching duties. The Head Mentor will assist in the 
orientation of teachers new to the District during the summer and be paid according to Art. 7.2. 
13.4 Mentors/Intern Matches 
A. The PDS will develop and publish the criteria for mentor selection. The 
posting requirements to serve as mentor shall follow Article 8.1(C). 
B. It is understood that the best mentor/intern matches are based upon 
certification and subject area. The mentors should be teachers who: 
1. are willing to serve; 
2. have demonstrated a mastery of pedagogical and subject matter 
skills; and 
3. have received tenure by the Catskill School District. 
Mentor/intern matches will be chosen by the PDS by majority vote. 
Final approval for the mentor/intern matches is subject to the 
Superintendent's approval. 
C. A teacher who is in his/her first year of employment within the Catskill 
School District must receive mentoring. An additional year of mentoring will be given to a 
teacher at the request of the Superintendent. 
13.5 Mentors' Salary and Duties 
A. The mentor's role is to guide and support their intern. The relationship 
between the mentor and intern is confidential and advisory and not evaluative, except to the 
extent provided for in the Commissioner's Regulations at 8 N.Y.C.R.R. Section 100.2(dd). 
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B. The District will provide time during the school year for the mentor and 
intern to meet. Specifically, the District will invite mentors to assist in the orientation of teachers 
new to the District during the summer orientation program. The mentor/interns will have at least 
two hours to begin their mentoring program during the summer orientation program. Also during 
superintendent conference days, the District will schedule at least one hour for mentor/interns to 
meet. If the conference day is a half-day the District will schedule at least 30 minutes for 
mentor/interns to meet. It is understood that mentor/interns may also meet during common 
preparation time and unassigned time during the school day. 
C. Each mentor will keep a log of when he/she has met with their intern, and 
record the type of mentoring activity that took place. The log shall not be an evaluative 
instrument. The log will be reviewed by the Head Mentor periodically during the year. This log 
may also be reviewed by the school administration. The log will be placed in the intern's 
personnel file at the end of the school year. Mentor/intern time should be at least 40 hours during 
the school year. At least 20 hours of mentor/intern work will be scheduled by the District. 
D. Each mentor will be paid $1,000 per school year. There shall be a 1:1 
ratio of mentor to intern, unless a shortage in mentors exists in the tenure area and discipline. In 
any event in which a mentor is given more than one intern, the mentor's compensation will be 
increased by $250 per intern beyond the 1:1 ratio. To the extent practicable, mentors and interns 
shall be in the same tenure area and discipline. A sum of $500 per year will be allocated to the 
mentor program for the purchasing of supplies. The Head Mentor shall have purchasing 
discretion and shall submit purchase orders to the business office. 
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ARTICLE 14 - SIGN-IN/SIGN-OUT 
14.1 All unit members shall be required to sign-in/sign-out when they report to 
work, leave from work and whenever they leave or return to a school building during the work 
day. 
14.2 Sign-in/sign-out shall be accomplished during the regular work day when the 
main office is open by his/her initialing a sheet maintained in the main office of the building(s) 
to which he/she reports, when the unit member is entering and leaving the building. In addition, 
in the High School and Elementary School, there shall be a second sign-in/sign-out station 
located at the entrance nearest to the largest teacher parking lot. 
14.3 If a unit member enters and/or exits a school building prior to or after the 
regular work day when the main office is closed, he/she may accomplish sign-in/sign-out by 
initialing a sheet at an alternative location outside the main office in each building as designated 
for such purpose by the District. In addition, in the High School and Elementary School, there 
shall be a second sign-in/sign-out station located at the entrance nearest to the largest teacher 
parking lot. 
14.4 In the event that the District implements an electronic or computerized means 
for sign-in/sign-out to be accomplished, said procedure shall be utilized in lieu of the initialing 
sign-in/sign-out sheets as set forth in Sections 14.2 and 14.3 above. 
14.5 Sign-in/sign-out records will not be used by the District for the purposes of 
evaluation or discipline of unit members. 
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ARTICLE 15 - CONFORMITY TO LAW SAVING CLAUSE 
15.1 Conformity to Law 
If any provisions of this Agreement or any application of the Agreement to any 
teacher or group of teachers shall be found contrary to law, then such provisions or application 
shall be deemed invalid, except to the extent permitted by law, but all other provisions hereof 
shall be continued in full force and effect. 
15.2 Notice Required by Section 204-a. Civil Service Law 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION 
OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
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ARTICLE 16 - AMENDMENTS, ADDITIONS AND WAIVERS 
16.1 Amendments and Additions: This agreement is subject to amendment, alteration 
or addition only by subsequent written agreement between and executed by, the District and the 
Association. The waiver of any breach, term, or condition of this Agreement by either party shall 
not constitute a precedent in the future enforcement of all its terms and conditions. 
16.2 Waiver 
A. During the term of this Agreement, neither the District nor the Association will seek 
to modify its terms, nor will the District or the Association make a unilateral change in a term and 
condition of employment not incorporated in this Agreement without prior negotiations with the 
other party. The District and the Association shall negotiate, upon demand, with respect to any term 
and condition of employment not incorporated in this Agreement which was not a term and condition 
of employment at the time of its execution but is thereafter determined to be so by the Public 
Employment Relations Board. As used in this section "term and conditions of employment" means a 
mandatory subject of negotiations, as determined by the Public Employment Relations Board. 
B. The parties acknowledge that during the negotiations that resulted in this 
Agreement, each had the unlimited right and opportunity to make demands and proposals with 
respect to any subject or matter not removed by law from the area of collective bargaining, and 
that the understanding and agreements arrived at by the parties after the exercise of that right and 
opportunity are set forth in this Agreement. Therefore, the District and the Association, for the 
life of this Agreement, each voluntarily and unqualifiedly waives the right, and each agrees that 
the other shall not be obligated to bargain collectively with respect to any subject or matter 
referred to, or covered in this Agreement. 
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ARTICLE 1? - DURATION OF AGREEMENT 
17.1 This Agreement shall take effect July 1, 2008 and shall continue in full force 
through June 30, 2012. This Agreement :shall automatically renew itself for a successive one year 
period, unless at least one of the parties provides negotiations proposals to the other party on or 
before February 1, 2012, or a successive anniversary date. 
In Witness Whereof, the parties hereto have hereunto set their hands and seals this 27th 
day of December, 2010. 
Catskill Central School District Catskill Teachers Association 
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ATTACHMENT A 
SIDE LETTER OF AGREEMENT 
CATSKILL CSD/CTA 
OSBORN GRIEVANCE/OVER OR UNDER PAYMENT OF SALARY 
GUIDELINES FOR THE CORRECTION OF ERRORS IN CALCULATION OR 
PAYMENT OF TEACHERS' SALARIES 
UNDERPAYMENT 
1. A teacher who believes that he or she has been underpaid shall make a written request to 
the Superintendent for retroactive payment, setting forth an explanation of why he or she 
believes he or she has been underpaid. The Superintendent shall make a determination, within 
twenty (20) business office work days, whether the payment should be corrected; he or she may 
request the teacher to provide additional information as necessary to aid in making that 
determination. The teacher shall have the right to a meeting with the Superintendent and a 
representative of the CTA, at which the teacher or his/her representative may present information 
relevant to the decision whether in fact there has been an underpayment. 
2. No payment shall be adjusted retroactively to a date earlier than the beginning of the third 
school year immediately preceding the school year in which the request for adjustment was 
made. The net effect of such adjustment will be that the adjustment will cover the current school 
year and three prior school years. 
3. If, as a result of the retroactive adjustment of payments in accordance with these 
guidelines, the teacher is entitled to be paid additional moneys for periods prior to the date the 
adjustment is actually made, that payment shall be made in a single lump sum within twenty (20) 
business office work days of the determination of the Superintendent; however, at the discretion 
of the teacher, the payment may be made in two lump sum payments in successive calendar 
years. 
4. The teacher shall have the right to grieve the final determination of the Superintendent, 
any such grievance shall be commenced at Stage III of the Grievance Procedure. 
5. When the parties agree to the amount, procedure of recoupment and similar details, a 
document setting forth the agreement must be signed by all parties who have participated in the 
discussion, prior to implementation. 
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SIDE LETTER OF AGREEMENT 
CATSKILL CSD/CTA 
OSBORN GRIEVANCE/OVER OR UNDER PAYMENT OF SALARY 
OVERPAYMENT 
1. An overpayment to a teacher may be recouped by the School District without resort to 
formal legal proceedings, following the process set forth herein. No overpayment which was 
made earlier than the beginning of the third school year immediately preceding the school year in 
which the District notifies the teacher of the overpayment may be recouped either pursuant to 
these guidelines or through formal legal proceedings. The net effect of such adjustment will be 
that the adjustment will cover the current school year and three prior school years. 
2. The Superintendent will notify the teacher, in writing, of the basis for the District's 
assertion that there has been an overpayment, and the amount thereof. Such notice shall also 
include the date on which the District proposes to commence recoupment, which shall not be 
earlier than 30 business office work days following the date of the notice, and a proposed 
schedule of recoupment payments. The notice will be sent by certified mail, return receipt 
requested, and the District shall simultaneously provide a copy of such notice to the president of 
the CTA by regular mail. The teacher and/or the CTA President may request additional 
information concerning the overpayment and proposed recoupment. The teacher shall have the 
right to a meeting with the Assistant Superintendent for Business and a representative of the 
CTA, at which the teacher or his/her representative may present information relevant to the 
decision whether in fact there has been an overpayment, and may also discuss how any such 
overpayment should be recouped. 
3. Following such meeting, or if no such meeting is requested within ten (10) business 
office work days of the teacher's receipt of the original notice (as indicated on the return, signed, 
receipt), the Superintendent shall make a final determination of the amount of the overpayment, 
if any, and the schedule to be used in recouping the overpayment. The Assistant Superintendent 
for Business shall notify the teacher thereof in writing at least ten (10) business office working 
days prior to the implementation of the recoupment schedule. In the event the original notice is 
returned undelivered to the District, the Superintendent shall contact the CTA President for 
assistance in arranging for the notice to be delivered. 
4. A teacher who has exercised his/her right to a meeting pursuant to paragraph 2 above, 
shall have the right to grieve the final determination of the Superintendent with respect to the 
existence or amount of the overpayment, or the appropriate schedule for recoupment. Any such 
grievance shall be commenced at Stage III of the Grievance Procedure. Recoupment shall be 
stayed during the pendency of the grievance. A teacher who did not exercise his/her paragraph 2 
meeting right shall not have the right to grieve any matter related to the overpayment or 
recoupment determination. 
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SIDE LETTER OF AGREEMENT 
CATSKILL CSD/CTA 
OSBORN GRIEVANCE/OVER OR UNDER PAYMENT OF SALARY 
5. When the parties agree to the amount, procedure of recoupment and similar details, a 
document setting forth the agreement must be signed by all parties who have participated in the 
discussions, prior to implementation. 
THE CATSKILL CENTRAL SCHOOL THE CATSKILL TEACHERS 
DISTRICT ASSOCIATION 
By: By: 
By: By: 
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ATTACHMENT B 
Necessary Documents Supporting the Definition of the 
Domestic Partnership Relationship 
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INSTRUCTIONS FOR ENROLLING 
DOMESTIC PARTNERS 
Your employer has elected to extend coverage to your domestic partner. 
To determine if your domestic partner (partner) qualifies for enrollment, carefully read these 
instructions and the attached information on the eligibility requirements, the affidavits you both 
must sign, the proof you must submit, the enrollment application, and important tax information 
you should know. 
The affidavits and documents you are required to submit are only intended to establish the 
eligibility of your domestic partner for benefits available to you as an enrollee under your 
employer's health plan. However, it is recommended that you seek advice from your attorney 
regarding any possible legal and financial implications before you take the actions required to 
provide this benefit coverage to a domestic partner. 
Who can be covered as a domestic partner 
Unmarried enrollees may cover same or opposite sex partners with whom they reside and have a 
committed, lpng-term relationship of mutual support, and for whom they have assumed long-term 
financial responsibility or have mutual financial responsibility. See the Affidavit of Domestic 
partnership for details. Persons who live together for economic reasons, but who have not made a 
commitment to an exclusive enduring domestic partnership as described in these documents, will 
not be considered to be domestic partners for the purposes of enrollment in this health plan. 
Domestic partners must meet the criteria set forth in the Domestic Partner Rider. 
How to enroll a domestic partner 
You must do four things. First, you and your partner must complete the Affidavit of Domestic 
partnership. Second, you and your partner must complete the Affidavit of Financial 
Interdependence. Third, you must complete a Group Enrollment Application Form. Fourth, you 
must submit these documents along with two items of proof of financial interdependence and proof 
of residence for both partners to your Health Benefits Administrator. Applications filed without the 
required affidavits or proof, will not be processed. Ambiguity or lack of clarity will not be 
interpreted in the employee's/partner's favor. ~ 
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Instructions for Enrolling Domestic Partners 
Page 2 
When coverage begins 
Your employer may establish a special enrollment period when this benefit is initially extended. If 
you are already enrolled in (Blue Cross and Blue Shield of Western New York) (Blue Shield of 
Northeastern New York) (HealthNow NY, Inc.), apply during the special enrollment period, and 
have satisfied the six month cohabitation and financial requirements, coverage for your partner 
begins on the first of the month following the month in which you have submitted all required 
documentation to your Health Benefits Administrator. 
After the special enrollment period, if you are enrolled in the above mentioned plan, have satisfied 
the six month cohabitation and financial requirements, and you have submitted all required 
documentation-to your Health Benefits Administrator on or before or within seven (7) days of your 
partner's first eligibility, the coverage for your partner begins on the date of first eligibility. If you 
apply more than seven days but not more than 30 days after the date of first eligibility, coverage for 
your partner begins on the first day of the month following the month in which you have submitted 
all required documentation to your Health Benefits Administrator. If you apply more than 30 days 
after the date of first eligibility, you will not be eligible to add your partner until the reopening date 
of your group plan. This will hold true unless your partner has other health insurance coverage, 
which is terminated. Your partner's date of first eligibility is the day that is exactly six months later 
from the latest date on the supporting documents submitted with your application for coverage. 
If you are not currently covered under your employer's group health insurance, coverage for both 
you and your partner may be deferred until you satisfy the new employee or late enrollment waiting 
period. Ask your Health Benefits Administrator if you must satisfy a waiting period. 
When coverage ends 
Coverage for your partner will end on the day on which you and/or your partner no longer meet one 
or more of the requirements on the two affidavits you both have signed. The terms and conditions 
of your coverage require you to report this relationship termination within 30days of its occurrence. 
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Instructions for Enrolling Domestic Partners 
Page 3 
How to report that the partnership has ended 
Within 30 days of the date the partnership ends, you must complete and submit the form 
"Termination of Domestic Partnership". The form is available from your Health Benefits 
Administrator and must be submitted immediately upon termination of the partnership. Failure to 
file the form on a timely basis may have serious negative consequences for you and your partner! 
You may be liable for claims paid for your former partner for medical services rendered on and 
after the date the partnership ended. You may not enroll another domestic partner, or re-roll 
the same domestic partner, until six months after the date the "Termination of Domestic 
Partnership" form is filed with your Health Benefits Administrator. Your former partner's 60-day 
eligibility period for applying for COBRA continuation coverage starts on the date of relationship 
termination date, not the notification date. 
Coverage for Partner's Children 
You may provide coverage for your Partner's child (children) only under the following conditions: 
• you legally adopt them; 
• you have filed to adopt them and they are legally dependent upon you during the 
waiting period prior to the adoption becoming final; or 
• you become appointed their legal guardian by court order. 
Documentation to support eligibility must be submitted. 
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AFFIDAVIT OF DOMESTIC PARTNERSHIP 
STATE OF ) 
: SS.: 
COUNTY OF ) 
The undersigned, being duly sworn, depose and declare as follows: 
We are both eighteen years of age or older and unmarried. If either or both of us has been married, we submit evidence 
of the termination of the marriage. 
We are not related by blood in a manner that would bar marriage under the laws of the State of New York. 
We are each other's sole domestic partner, have been so for at least six months prior to the date of this affidavit, and 
intend to remain so indefinitely. We are in a relationship of mutual support, caring and commitment, and have assumed 
responsibility for each other's welfare. 
We have been living together on a continuous basis for at least six months prior to the date of this affidavit. 
One of us is enrolled in an employer group health insurance program. 
Neither of us has been registered as a member of another domestic partnership within the last six (6) months. 
I, the enrollee, affirm that I will file a Termination of Domestic Partnership form within 30 days of the date I/my 
partner no longer meet one or more of the qualifying criteria set forth above. 
I, the enrollee, understand that any false or misleading statement made in order to receive benefits for which I do not 
qualify will subject me to financial responsibility for any benefits paid on behalf of my partner and/or other legal 
actions appropriate to the prosecution of insurance fraud. 
Print Name (Enrollee) Print Name (Partner) 
Address Address 
Signature Signature 
Sworn to before me this 
day of , 2 
NOTARY PUBLIC OVER 
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PROOF OF SIX MONTH RESIDENCY 
To enroll your domestic partner in your employer health insurance benefits program, you must submit a copy of one 
item of proof that you and your partner have resided together for at least six months. The proof may be one document 
with both names or two separate documents that show the residence of each partner. The following is a list of some 
items that can be used to demonstrate proof of residency. You may submit a copy of another document that proves 
residency began at least six months ago. 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
d 
• 
• 
Driver's license 
Auto registration 
Lease Agreement 
Mortgage Agreement 
Tax return 
Bank statement 
Passport 
Insurance benefits statement 
Pay check stub 
Utility bill 
Telephone bill-
Joint membership (e.g., church or family association) 
Registration as a domestic partnership in the municipalities that have established such a 
procedure (e.g., New York City, Rochester, Ithaca) 
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AFFIDAVIT OF FINANCIAL INTERDEPENDENCE 
The undersigned, being duly sworn, depose and declare as follows: 
We are domestic partners who reside together and are financially interdependent. We submit original documents of 
two of the following items (at least one of the two items must be from List A) as proof of our financial 
interdependence: 
(Note: Original documents will be copied only to the extent necessary to document receipt and returned to you.) 
LIST A LIST A (continued) 
• joint obligation on a loan (including an affidavit • designation of one partner as the representative 
by creditor for a personal loan) payee for the other's government benefits 
n joint ownership of our residence • joint ownership or holding of investments 
• joint renters' or home owner's insurance policy • joint ownership or lease of a motor vehicle 
• joint responsibility for childcare (e.g., school • both listed as tenants on the lease of our shared 
documents, guardianship) residence 
• designated as beneficiary under the other's life • mutually granted authority to make health care 
insurance policy, retirement benefits account or decisions (e.g., health care power of attorney) 
will or executor of each other's will 
• an affidavit by a creditor or other person able to • share a household budget for the purpose of 
testify to partners' financial interdependence receiving government benefits 
• mutually granted durable power of attorney • I claim my partner as a dependent for federal tax 
purposes 
LISTB LISTS (continued) 
• joint bank account Q status as authorized signatory on the partner's 
bank account, credit cards or charge card 
Q joint credit or charge card(s) Q other proof establishing economic interdependence 
NOTE: Proof submitted must show financial interdependence for at least six months. 
Print Name (Enrollee) Print Name (Partner) 
Address Address 
Signature Signature 
Sworn to before me this 
day of , 2 
NOTARY PUBLIC 
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ATTACHMENT C 
MEMORANDUM OF AGREEMENT (hereinafter "MOA") 
THIS AGREEMENT, entered into as of the 19th day of January 2005, by and between 
Catskill Central School District ("Employer") and the Catskill Teachers Association (the 
"Association"), does hereby amend the terms of the existing collective bargaining agreement 
("CB A") that governs the employment relationship between the Employer and the Association as 
follows: 
Effective January 19, 2005, the Employer and the Association agree to the following: 
MANDATORY CLAUSES 
1. No Cash Option: No employee may receive cash in lieu of or as an alternative to any of the 
Employer's Non-elective Contribution(s) described herein. 
2. Contribution Limitations: In any applicable year, the maximum Employer Contribution 
shall not cause an employee's 403(b) account to exceed the applicable contribution limit 
under Section 415(c)(1) of the Internal Revenue Code, as adjusted for cost-of-living 
increases. For Employer Non-elective Contributions made post-employment to former 
employees' 403(b) account, the Contribution Limit shall be based on the employee's 
compensation, as determined under Section 403(b)(3) of the code and in any event, no 
Employer Non-elective Contribution shall be made on behalf of such former employee after 
the fifth taxable year following the taxable year in which that employee terminated 
employment. 
In the event that the calculation of the Employer Non-elective Contribution referenced in any 
of the preceding paragraphs exceed the applicable contribution Limits, the excess amount 
shall be handled by the Employer as follows: 
A. For all members in the New York State Teachers' Retirement System ("TRS") with a 
membership date before June 17, 19711 the Employer shall first make an Employer 
1
 Explanation for TRS Categories: Under Education Law Section 501(11) (a), the calculation of a pre-June 17, 
1971 TRS Tier I member's last five years final average salary (upon which a member's lifetime pension is, in part, 
calculated), includes any non-ordinary income (such as termination pay) which is received as compensation prior to 
December 31st of the year of retirement. Thus, such a member would benefit from receiving as compensation in 
their final year of employment that portion of the Employer non-elective contribution, which is in excess of the 
maximum contribution limits of IRC §415. 
The final average salary of all other members of the TRS (i.e., all TRS members with a membership date on or after 
June 17, 1971) may not include any form of Termination Pay; therefore, the Employer's post-retirement payment 
into the employee's 403(b) account of that portion of the Employer Non-elective Contribution, which is in excess of 
the maximum Contribution limits of IRC §415, may be more advantageous for those members. 
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Non-elective Contribution up to the contribution limit of the Internal Revenue Code 
and then pay any excess amount as compensation directly to the Employee. 
In no instance shall the employee have any rights to, including the ability to receive, 
any excess amount as compensation unless and until the contribution limit of the 
Internal Revenue Code is fully met through payment of the Employer's Non-Elective 
Contribution; and 
B. For all members in the New York State Teachers' Retirement System ("TRS") with a 
membership date in the TRS on or after June 17, 1971, and for any members in the 
New York State Employees' Retirement System regardless of their membership date, 
the Employer shall first make an Employer Non-elective Contribution up to the 
Contribution Limit of the Internal Revenue Code. To the extent that the Employer 
Non-elective Contribution exceeds the Contribution Limit, such excess shall be 
reallocated to the Employee the following year as an Employer Non-elective 
Contribution (which Contribution shall not exceed the maximum amount permitted 
under the Code), and in January of each subsequent year for up to five (5) years after 
the year of the Employee's employment severance, until such time as the Employer's 
Non-elective Contribution is fully deposited into the Employee's 403(b) account. In 
no case shall the Employer Non-elective Contribution exceed the Contribution Limit 
of the Internal Revenue Code. 
403(b) Accounts: Employer contributions shall be deposited into the 403(b) account 
selected by employee to receive Employer contributions, provided such account will accept 
Employer Non-elective Contributions. If the employee does not designate a 403(b) account 
to receive Employer's contributions, or if the account designated will not accept Employer's 
Non-elective Contributions for any reason, then Employer shall deposit contributions, in the 
name of the employee, into the endorsed 403(b) program. 
Tier I Adjustments: For Tier I members with membership dates prior to June 17, 1971, 
Employer non-elective contribution hereunder will be reported as non-regular compensation 
to the New York State Teachers' Retirement System. 
This MOA shall be subject to IRS regulations and rulings. Should any portion be declared 
contrary to law, then such portion shall not be deemed valid and subsisting, but all other 
portions shall continue in full force and effect. As to those portions declared contrary to law, 
the Association and Employer shall promptly meet and alter those portions in order to 
provide the same or similar benefit(s) which conform, as closest as possible, to the original 
intent of the parties. 
This MOA shall further be subject to the approval of the 403(b) Provider, which shall review 
the MOA solely as a matter of form and as the provider of investment products designed to 
meet the requirements of Section 403(b) of the Internal Revenue Code. Upon request, ING 
Life Insurance and Annuity Company ("ILIAC") agrees to provide the Employer with 
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ILIAC s standard hold harmless agreement where the Employer has selected ILIAC as the 
provider of 403(b) accounts for receipt of Employer Non-elective Contributions. 
7. Both the Employer and Employee are responsible for providing accurate information to the 
403(b) Provider. This information includes both Elective and Employer Non-elective 
Contributions and the amount of the participant's Includible Compensation. 
Employer Non-Elective Contributions Equal to Termination Pay: 
[optional clause] The Employer agrees to make an Employer Non-elective Contribution to 
the 403(b) account of each covered employee who severs their employment with the 
Employer during the contract year and who is eligible to apply for and who commences their 
retirement from the state sponsored retirement system. The amount of the Employer's 
contribution for each eligible employee shall equal the value of each such employee's 
accumulated leave days, determined in accordance with Article 9 of the Collective 
Bargaining Agreement. The Employer shall make the maximum contribution permitted 
under Section 415(c)(1) of the Internal Revenue Code of 1986, as amended, for the year in 
which the employee severs employment. The Employer shall deposit the contribution no 
later than 30 days following the employee's severance date. 
Early Retirement [optional clause] The Employer agrees to make an Employer Non-
elective Contribution to the 403(b) account of each covered employee who notifies the 
Employer of his or her intent to retire no later than January 15. The total amount of 
Employer's Non-elective Contribution for each eligible employee shall equal the amount in 
Article 11 of the Collective Bargaining Agreement. Employer shall make the maximum 
contribution permitted under Section 415(c)(1) of the Internal Revenue Code of 1986, as 
amended, no later than 30 days following the employee's severance date. 
For Employer For the Association 
By: Charlotte A. Gregory By: Michael Schantz 
Dated: 1/19/05 Dated: 1/19/05 
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APPENDIX A 
2008-09 Salary Schedule 
Step 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
B 
BA 
$40,198 
$41,562 
$42,925 
$44,289 
$45,652 
$47,016 
$48,379 
$49,743 
$51,106 
$52,621 
$54,136 
$55,651 
$57,267 
$58,883 
$60,550 
$62,216 
$63,883 
$66,660 
$69,690 
$73,317 
C 
BA+30 
$42,168 
$43,531 
$44,895 
$46,258 
$47,622 
$48,985 
$50,349 
$51,712 
$53,076 
$54,591 
$56,106 
$57,621 
$59,237 
$60,853 
$62,519 
$64,186 
$65,852 
$68,630 
$71,660 
$75,286 
D 
M A 
$42,673 
$44,036 
$45,400 
$46,763 
$48,127 
$49,490 
$50,854 
$52,217 
$53,581 
$55,096 
$56,611 
$58,126 
$59,742 
$61,358 
$63,024 
$64,691 
$66,357 
$69,135 
$72,165 
$75,791 
E 
BA+60 
$44,137 
$45,501 
$46,864 
$48,228 
$49,591 
$50,955 
$52,318 
$53,682 
$55,045 
$56,560 
$58,075 
$59,590 
$61,206 
$62,822 
$64,489 
$66,155 
$67,822 
$70,599 
$73,629 
$77,256 
F 
MA+30 
$44,642 
$46,006 
$47,369 
$48,733 
$50,096 
$51,460 
$52,823 
$54,187 
$55,550 
$57,065 
$58,580 
$60,095 
$61,711 
$63,327 
$64,994 
$66,660 
$68,327 
$71,104 
$74,134 
$77,761 
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APPENDIX B 
2009-2010 Salary Schedule 
Step 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
B 
BA 
$40,600 
$41,977 
$43,354 
$44,731 
$46,109 
$47,486 
$48,863 
$50,240 
$51,617 
$53,147 
$54,677 
$56,208 
$57,840 
$59,472 
$61,155 
$62,838 
$64,521 
$67,327 
$70,387 
$74,050 
C 
BA+30 
$42,589 
$43,966 
$45,343 
$46,721 
$48,098 
$49,475 
$50,852 
$52,229 
$53,606 
$55,136 
$56,667 
$58,197 
$59,829 
$61,461 
$63,144 
$64,827 
$66,511 
$69,316 
$72,376 
$76,039 
D 
M A 
$43,099 
$44,476 
$45,853 
$47,231 
$48,608 
$49,985 
$51,362 
$52,739 
$54,116 
$55,646 
$57,177 
$58,707 
$60,339 
$61,971 
$63,654 
$65,337 
$67,021 
$69,826 
$72,886 
$76,549 
E 
BA+60 
$44,578 
$45,956 
$47,333 
$48,710 
$50,087 
$51,464 
$52,841 
$54,218 
$55,595 
$57,126 
$58,656 
$60,186 
$61,818 
$63,450 
$65,133 
$66,817 
$68,500 
$71,305 
$74,365 
$78,028 
F 
MA+30 
$45,088 
$46,466 
$47,843 
$49,220 
$50,597 
$51,974 
$53,351 
$54,728 
$56,106 
$57,636 
$59,166 
$60,696 
$62,328 
$63,960 
$65,643 
$67,327 
$69,010 
$71,815 
$74,875 
$78,539 
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APPENDIX C 
2010-2011 Salary Schedule 
Step 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
B 
BA 
$41,209 
$42,607 
$44,005 
$45,402 
$46,800 
$48,198 
$49,596 
$50,994 
$52,391 
$53,944 
$55,498 
$57,051 
$58,707 
$60,364 
$62,072 
$63,781 
$65,489 
$68,336 
$71,443 
$75,161 
C 
BA+30 
$43,228 
$44,626 
$46,024 
$47,421 
$48,819 
$50,217 
$51,615 
$53,013 
$54,410 
$55,963 
$57,517 
$59,070 
$60,726 
$62,383 
$64,091 
$65,800 
$67,508 
$70,356 
$73,462 
$77,180 
D 
M A 
$43,746 
$45,144 
$46,541 
$47,939 
$49,337 
$50,735 
$52,132 
$53,530 
$54,928 
$56,481 
$58,034 
$59,587 
$61,244 
$62,901 
$64,609 
$66,317 
$68,026 
$70,873 
$73,979 
$77,698 
E 
BA+60 
$45,247 
$46,645 
$48,043 
$49,440 
$50,838 
$52,236 
$53,634 
$55,032 
$56,429 
$57,982 
$59,536 
$61,089 
$62,745 
$64,402 
$66,110 
$67,819 
$69,527 
$72,375 
$75,481 
$79,199 
F 
MA+30 
$45,765 
$47,163 
$48,560 
$49,958 
$51,356 
$52,754 
$54,151 
$55,549 
$56,947 
$58,500 
$60,053 
$61,606 
$63,263 
$64,920 
$66,628 
$68,336 
$70,045 
$72,892 
$75,998 
$79,717 
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APPENDIX D 
2011-2012 Salary Schedule 
Step 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
B 
BA 
$42,033 
$43,459 
$44,885 
$46,310 
$47,736 
$49,162 
$50,588 
$52,013 
$53,439 
$55,023 
$56,607 
$58,192 
$59,881 
$61,571 
$63,314 
$65,056 
$66,799 
$69,703 
$72,872 
$76,664 
C 
BA+30 
$44,093 
$45,518 
$46,944 
$48,370 
$49,796 
$51,221 
$52,647 
$54,073 
$55,499 
$57,083 
$58,667 
$60,251 
$61,941 
$63,631 
$65,373 
$67,116 
$68,858 
$71,763 
$74,931 
$78,723 
D 
M A 
$44,621 
$46,046 
$47,472 
$48,898 
$50,324 
$51,749 
$53,175 
$54,601 
$56,027 
$57,611 
$59,195 
$60,779 
$62,469 
$64,159 
$65,901 
$67,644 
$69,386 
$72,291 
$75,459 
$79,252 
E 
BA+60 
$46,152 
$47,578 
$49,003 
$50,429 
$51,855 
$53,281 
$54,706 
$56,132 
$57,558 
$59,142 
$60,726 
$62,310 
$64,000 
$65,690 
$67,433 
$69,175 
$70,918 
$73,822 
$76,990 
$80,783 
F 
MA+30 
$46,680 
$48,106 
$49,532 
$50,957 
$52,383 
$53,809 
$55,235 
$56,660 
$58,086 
$59,670 
$61,254 
$62,839 
$64,528 
$66,218 
$67,961 
$69,703 
$71,446 
$74,350 
$77,518 
$81,311 
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APPENDIX E 
EXTRA-CURRICULAR AND CO-CURRICULAR STIPENDS 
July 1, 2008 - June 30, 2012 
Fall Sports 
Var. Cross Country (BG) 
Var. Golf (BG) 
Var. Soccer (B) 
Var. Soccer (G) 
JV Soccer (B) 
JV Soccer (G) 
MS Soccer (B) 
MS Soccer (G) 
Var. Volleyball (G) 
JV Volleyball (G) 
Var. Tennis (G) 
Winter Sports 
Var. Basketball (B) 
Var. Basketball (G) 
JV Basketball (B) 
JV Basketball (G) 
MS Basketball (B) 
MS Basketball (G) 
Var. Bowling (BG) 
HS Cheerleading (BG) 
MS Cheerleading (BG) 
Ski Team (BG) 
Snowboarding (BG) 
Var. Volleyball (B) 
JV Volleyball (B) 
Var. Wrestling (BG) 
JV Wrestling (BG) 
MS Wrestling (BG) 
2008-09 
Stipend 
$2,030 
$2,030 
$2,436 
$2,436 
$2,030 
$2,030 
$1,624 
$1,624 
$2,436 
$2,030 
$2,436 
2008-09 
Stipend 
$3,654 
$3,654 
$2,233 
$2,233 
$1,827 
$1,827 
$2,030 
$2,436 
$609 
$2,436 
$2,436 
$2,436 
$2,030 
$2,436 
$2,030 
$1,421 
2009-10 
Stipend 
$2,030 
$2,030 
$2,436 
$2,436 
$2,030 
$2,030 
$1,624 
$1,624 
$2,436 
$2,030 
$2,436 
2009-10 
Stipend 
$3,654 
$3,654 
$2,233 
$2,233 
$1,827 
$1,827 
$2,030 
$2,436 
$609 
$2,436 
$2,436 
$2,436 
$2,030 
$2,436 
$2,030 
$1,421 
2010-11 
Stipend 
$2,060 
$2,060 
$2,473 
$2,473 
$2,060 
$2,060 
$1,648 
$1,648 
$2,473 
$2,060 
$2,473 
2010-11 
Stipend 
$3,709 
$3,709 
$2,266 
$2,266 
$1,854 
$1,854 
$2,060 
$2,473 
$618 
$2,473 
$2,473 
$2,473 
$2,060 
$2,473 
$2,060 
$1,442 
2011-12 
Stipend 
$2,102 
$2,102 
$2,522 
$2,522 
$2,102 
$2,102 
$1,681 
$1,681 
$2,522 
$2,102 
$2,522 
2011-12 
Stipend 
$3,783 
$3,783 
$2,312 
$2,312 
$1,891 
$1,891 
$2,102 
$2,522 
$630 
$2,522 
$2,522 
$2,522 
$2,102 
$2,522 
$2,102 
$1,471 
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Spring Sports 
Var. Baseball (B) 
JV Baseball (B) 
MS Baseball (B) 
Var. Softball (G) 
JV Softball (G) 
MS Softball (G) 
Var. Tennis (B) 
Var. Track (B) 
Var. Track (G) 
Var. Track (BG) Asst. 
Year-Long Sports 
HS Intramurals (BG) 
MS Intramurals (B) 
MS Intramurals (G) 
1-2 Intramurals (BG) 
3-5 Intramurals (BG) 
Assistant Athletic Director 
(no supervisory 1 period) 
2008-09 
Stipend 
$2,436 
$2,030 
$1,624 
$2,436 
$2,030 
$1,624 
$2,436 
$2,436 
$2,436 
$2,030 
2008-09 
Stipend 
$1,624 
$1,218 
$1,218 
$1,624 
$2,436 
$4,466 
2009-10 
Stipend 
$2,436 
$2,030 
$1,624 
$2,436 
$2,030 
$1,624 
$2,436 
$2,436 
$2,436 
$2,030 
2009-10 
Stipend 
$1,624 
$1,218 
$1,218 
$1,624 
$2,436 
$4,466 
2010-11 
Stipend 
$2,473 
$2,060 
$1,648 
$2,473 
$2,060 
$1,648 
$2,473 
$2,473 
$2,473 
$2,060 
2010-11 
Stipend 
$1,648 
$1,236 
$1,236 
$1,648 
$2,473 
$4,533 
2011-12 
Stipend 
$2,522 
$2,102 
$1,681 
$2,522 
$2,102 
$1,681 
$2,522 
$2,522 
$2,522 
$2,102 
2011-12 
Stipend 
$1,681 
$1,261 
$1,261 
$1,681 
$2,522 
$4,624 
School 
ES 
ES 
ES 
ES 
ES 
ES 
ES 
ES 
ES 
ES 
MS 
MS 
MS 
MS 
Stipend 
Ambassador's Club 
Audio/Visual Advisor 
Band (Grades 3-5) Advisor 
Business Club Advisor 
Chess Club Advisor 
Drama Club Advisor (Per Semester) 
Junior Trebalairs Advisor 
Public Relations Advisor 
Student Council Advisor 
Yearbook Advisor 
Audio/Visual Advisor 
Drama Club Advisor 
GSOP Advisor 
Junior Honor Society Advisor 
2008-09 
Stipend 
$2,000 
$1,218 
$1,218 
$1,624 
$1,218 
$662 
$1,218 
$1,218 
$1,765 
$1,218 
$1,624 
$1,624 
$882 
$1,015 
2009-10 
Stipend 
$2,000 
$1,218 
$1,218 
$1,624 
$1,218 
$662 
$1,218 
$1,218 
$1,765 
$1,218 
$1,624 
$1,624 
$882 
$1,015 
2010-11 
Stipend 
$2,030 
$1,236 
$1,236 
$1,648 
$1,236 
$672 
$1,236 
$1,236 
$1,791 
$1,236 
$1,648 
$1,648 
$895 
$1,030 
2011-12 
Stipend 
$2,071 
$1,261 
$1,261 
$1,681 
$1,261 
$685 
$1,261 
$1,261 
$1,827 
$1,261 
$1,681 
$1,681 
$913 
$1,051 
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MS 
MS 
MS 
MS 
MS 
HS 
HS 
HS 
HS 
HS 
HS 
HS 
HS 
HS 
HS 
HS 
HS 
HS 
HS 
HS 
HS 
HS 
HS 
HS 
HS 
HS 
HS 
HS 
MS/HS 
MS/HS 
MS/HS 
MS/HS 
MS/HS 
MS/HS 
MS/HS 
MS/HS 
MS/HS 
MS/HS 
MS/HS 
MS/HS 
Library Club Advisor 
Photography Club Advisor 
Stage Crew Advisor 
Student Council Advisor 
Yearbook Advisor 
Audio/Visual Advisor 
Business Club 
Freshman Class Advisor 
Sophomore Class Advisor 
Junior Class Advisor 
Senior Class Advisor 
Detention Supervisor 
French Club Advisor 
CHS Honor Society Advisor 
Interact Advisor 
Music Director Advisor 
Musical Dramatics Advisor 
Musical Production Director 
Newspaper Advisor 
Odyssey of the Mind Advisor 
Photography Club Advisor 
Production Accompanist 
Reading Buddies Advisor 
Spanish Club Advisor 
Stage Crew Advisor 
Student Council Advisor 
Yearbook- Editorial Advisor 
Yearbook- Financial Advisor 
Art Club Advisor 
Ambassador's Club 
Band Club Advisor 
Chess Club Advisor 
CINDIE Club Advisor 
Dance Club Advisor 
Extended Detention 
FCCLA Advisor 
Lacrosse Club Advisor 
Public Relations Advisor 
Ski Club Advisor 
Success Program Teacher 
$1,218 
$2,030 
$812 
$1,827 
$1,421 
$1,624 
$2,436 
$1,218 
$1,218 
$1,624 
$2,030 
$2,842 
$1,218 
$1,015 
$2,639 
$2,387 
$1,624 
$2,436 
$1,624 
$1,218 
$2,436 
$914 
$1,624 
$1,218 
$2,436 
$2,842 
$2,436 
$1,324 
$1,218 
$2,000 
$1,218 
$1,218 
$1,624 
$1,218 
$20.00/hr 
$1,624 
$1,218 
$1,624 
$1,345 
$20.00/hr 
$1,218 
$2,030 
$812 
$1,827 
$1,421 
$1,624 
$2,436 
$1,218 
$1,218 
$1,624 
$2,030 
$2,842 
$1,218 
$1,015 
$2,639 
$2,387 
$1,624 
$2,436 
$1,624 
$1,218 
$2,436 
$914 
$1,624 
$1,218 
$2,436 
$2,842 
$2,436 
$1,324 
$1,218 
$2,000 
$1,218 
$1,218 
$1,624 
$1,218 
$20.00/hr 
$1,624 
$1,218 
$1,624 
$1,345 
$20.00/hr 
$1,236 
$2,060 
$824 
$1,854 
$1,442 
$1,648 
$2,473 
$1,236 
$1,236 
$1,648 
$2,060 
$2,885 
$1,236 
$1,030 
$2,679 
$2,423 
$1,648 
$2,473 
$1,648 
$1,236 
$2,473 
$928 
$1,648 
$1,236 
$2,473 
$2,885 
$2,473 
$1,344 
$1,236 
$2,030 
$1,236 
$1,236 
$1,648 
$1,236 
$20.30/hr 
$1,648 
$1,236 
$1,648 
$1,365 
$20.30/hr 
$1,261 
$2,102 
$841 
$1,891 
$1,471 
$1,681 
$2,522 
$1,261 
$1,261 
$1,681 
$2,102 
$2,942 
$1,261 
$1,051 
$2,732 
$2,471 
$1,681 
$2,522 
$1,681 
$1,261 
$2,522 
$946 
$1,681 
$1,261 
$2,522 
$2,942 
$2,522 
$1,371 
$1,261 
$2,071 
$1,261 
$1,261 
$1,681 
$1,261 
$20.71/hr 
$1,681 
$1,261 
$1,681 
$1,392 
$20.71/hr 
71 
